QUALITY POLICY AND OUR VALUES
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We invented DC safety brake back in 1959. With the decisive help of all our
collaborators, suppliers and customers we have continued on the same way, creating
new products and new opportunities that place us at the top of the industry. We
want to continue on this way.

Winning culture

Integrity, honesty, respect and ethical behavior are the cornerstones of our thinking.
Collaboration between all employees is the essential element in the management of
our company. We face openly the challenges that realty places before us, not
forgetting to consider both overt and latent risks.

We are aware of the need to use the right tools to help us move in situations that are
often very complicated.

The management is fully aware of its role in ruling the company, which it carries out
with clear and strong leadership.

Motivated staff

In O.E.G. everyone is invited to express motivated thinkings to improve what we do.
Committed to our role, we understand the value of our collective efforts. Fair and long-
standing relationships with our staff are an integral part of our philosophy.

The customer is important to us

Thanks to a strong spirit of collaboration, we try to satisfy the needs of our customers.
We are aware that our long-term win is closely linked to the success of our customers
and suppliers. This is why we have long been committed to a path of continuous
improvement. We want to meet the needs of our customers through innovation, value
creation and the highest quality system solutions, with particular attention to:

e establish, formalize, maintain active and constantly improving, a company system that
focuses in particular on quality, environmental and safety management.

e ensure compliance with the qualitative, quantitative, timing requirements
(deliveries/delays), as well as the value for money, in compliance with the requirements of
the Customers and/or specified by the regulations in force.

e promote and implement training/staff trainings in order to optimize the growth process of
human resources, considered as critical and essential qualities for the achievement of set
goals and for the development of the organization and the success of each of us and the

organization itself.
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